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Enlistment Benefits
Active Army
« Enlistment bonuses totaling up to $40,000 for an enlistment of 4 or more years
« Up to $65,000 to repay qualifying student loans
« Upto $4,500 a year in tuition assistance while serving

Army Reserve

« Enlistment bonuses totaling up to $20,000

« Mobilization stabilization while in college (ECS)

« Up to $20,000 to repay qualifying student loans

« Up to $4,500 a year in tuition assistance while serving

Based on FY 09 market conditions, and smaller missions (65K vs. 80K active Army,
22.5K vs. 26.5K Army Reserve), Recruiting Command has restricted waiver categories.
As an example, the Army is not approving any waivers for adult major misconduct or
waivers for positive drug and alcohol tests at the Military Entrance Processing Station.

MAVNI program expands to Dallas, Chicago, Atlanta

The Military Accessions Vital to the National Interest (MAVNI) Recruitment Pilot
has been expanded to the Atlanta, Chicago and Dallas Battalions effective Aug.
25, authorizing recruiters to enlist certain legally present non-citizens into the
Regular Army only.

The pilot program became effective Feb. 23, 2009. The pilot program for non-
citizens with critical language and cultural skills was originally limited to New York
City Recruiting Battalion. It expanded to Los Angeles in May.

The pilot program for non-citizens with medical skills is nationwide.

This pilot program is an avenue to broadening eligibility for Army service to
meet two of our most critical personnel needs: medical and foreign language and
cultural skills. Through this pilot recruiting program the Regular Army and Army
Reserve combined can bring in up to 333 people with medical skills, and up to 557
with critical language and cultural skills.
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Pinnacle Recruiting begins this month

The U.S. Army is currently re-examining the Army accessions process from an enterprise
perspective. U.S. Army Accessions Command, with input from Recruiting Command, is
developing courses of action to improve its ability to support the Army Accessions Enterprise.
Recruiting has long been an individual process that does not maximize proven concepts of
division of labor and specialization of skills nor capitalize on the synergy that can be achieved
by conducting operations as a team.

In August, Maj. Gen. Donald M. Campbell, USAREC Commanding General, approved
expansion of Pinnacle Recruiting - a team-based recruiting concept designed to make the
recruiting process more efficient and support improved quality of life for Soldiers and their
Families - during FY 10 and beyond. Two variants of Pinnacle will operate within USARECin
FY10. The first, Pinnacle-C, utilizes Department of the Army Civilians to perform recruiter
support team functions at the station level. The second, Pinnacle-S, utilizes military
manpower to perform those functions.

USAREC will implement Pinnacle Recruiting in 3rd Brigade Sept. 22 starting with the
Radcliff, Kentucky, Recruiting Company, followed by company-size elements in each of the
remaining brigades by mid-December in order to test and evaluate the Pinnacle concept in
both Pinnacle-Cand Pinnacle-S forms for future transformation. The companies scheduled to
follow by mid-December are Harrisburg, Pennsylvania; Montgomery, Alabama; Tyler, Texas;
and Los Angeles, California.

By the 4th quarter of Fiscal Year 2010, USAREC will have four recruiting companies and
one recruiting battalion operating under the Pinnacle Recruiting Concept. Conditions are set
for transformation of four additional battalions into Pinnacle battalions during FY 2011.

Army Preparatory School (APS)

The APS began operating as a pilot Aug. 4, 2008. The mission of the APS is to school
select recruits without high school diplomas to pass the GED test so they can qualify for
military service. The APS provides an opportunity for young Americans who are otherwise
qualified, except for a high school credential, the opportunity to serve their
nation. As of Sept. 3, 2,397 Soldiers have been assigned to APS and 2,206 have graduated.
The attrition rate is 2.7 percent.



